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2. An individual re-employed on a term, substitute, or casual basis from one year to another, when there is 
deemed to be no break in employment, may not be required to agree to the checks on an annual basis. 
However, the employment letter of offer will continue to require disclosure of this information at the 
discretion of the Division and at any time while the individual is in the employ of the Division is a condition 
of that employment. 

3. Where an individual who is employed within six (6) months of any previous employment wherein checks 
had been done, further checks will not be done. 

4. Individuals working on a fee for service or volunteer basis with students and not under the continual 
direct supervision of a professional employee of the Division may be required to agree to the checks prior 
to beginning their work. 

5. Parents and other volunteers who work under the continual direct supervision of professional employees 
of the Division will not undergo the checks unless the situation demands a higher degree of assurance. 


